% DISABILITY WORKERS
HACSU omea  MAKING A DIFFERENCE

The Tipping Foundation
and Vista 2017 - 2019 EBA

A GUIDE TO HACSU WON
OUTCOMES

e WAGES 2.75% ABOVE THE MINIMUM

e PUBLIC HOLIDAY RATES AND SHIFT
ALLOWANCES FOR VISTA STAFF

e 25% CASUAL LOADING FOR VISTA STAFF

e MINIMUM 20 HOURS IN PART TIME CONTRACTS
e ADVANCED DSW POSITIONS

e ROSTERING CLAUSE

e PAID FAMILY VIOLENCE LEAVE

e ONGOING TRAINING AND SUPERVISION

e BETTER PROFESSIONAL DEVELOPMENT

e MANDATORY TRAINING TO BE PROVIDED IN
PAID TIME

e IMPROVED CONSULTATION AND DISPUTE *
RESOLUTION
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'PAID FAMIL
VIOLENCE LEAVE!

Available to all Tipping Foundation and
Vista staff
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HIGHER WAGES

e 2.75% Annual wage increase
e Vista Staff to receive:

25% Casual loading
250% Public holiday rates
Afternoon and night shift allowances!

Members will receive a wage increase of 2.75%. This increase will be implemented annually in
July 2017 and July 2018. Employees will still be entitled to the December Equal Remuneration
Order (ERO) on the minimum award rate. The ERO increase will apply for the first pay period on
or after 1 December 2017 and 2018.
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Vista staff will now receive public holiday penalty rates of 250% and shift allowances for
afternoon and night shift work. Vista staff who are employed as casuals will also now receive a
25% casual loading! These are important wins which acknowledge the important work that Vista
staff do and properly remunerate casual staff in line with casual employees in other industries.
Weekend penalties have been paid to Vista employees since 1 January 2015.

UNION

TRAINING LEAVE

MEANS MORE MEMBERS CAN
GET ACTIVE!

OVER 4
MILLION




Staff at The Tipping Foundation will now be able
to access long service leave after 7 years (pro
rata) or have long service leave paid out after 7

years upon termination.

The Tipping Foundation staff to
be able to access long service

Paid parental leave has been increased for
both Vista and Tipping employees. Staff will

leave after’ 7 years [pr'o r’ata] now receive 4 weeks paid maternity/primary
caregiver leave and 2 weeks paid leave for

paternity/secondary caregivers.

Better paid parental leave

Union training leave has been introduced to
. - increase union strength within Tipping and Vista.
U nion tr’a|n|ng leave A total of 10 delegates across Tipping will now
have access to 4 days paid training union training
leave over any 1 financial year.
Study leave
Tipping Foundation and Vista staff will now be
able to access up to 10 days paid family violence
Pa|d fam||_y Viol_ene leave leave per year. The disability workforce is a
female dominated industry and many women
who work in disability services are at greater risk
of financial loss due to the nature of shift work.
o This leave will help to support families in these
2 ) s3I0 desperate situations.
e _FairWork-COmMMISSIE
—t Study leave has now been incorporated into
the EBA. Study leave incentivises upskilling
and provides staff with the opportunity to
complete further training. This is a key step
toward recognising the importance of the skills
and experience of disability support workers.
Personal (sick) leave has been altered so that
occasions in a year where employees do not
have to provide evidence have increased from
3 to 5. This will mean less of a cost impact on
employees for periods of illness or injury that do
not require medical attention.

SW Worker‘s_v\{ant fair
& decent, b8 *Under
the NDIS

Contact HACSU on

PH: 1300 651 931

FAX: 03 9650 8122

EMAIL: hacsuldhacsu.asn.au

7 Grattan Street Carlton VIC 3053 *

WWW.HACSU.ASN.AU

E3 WWW.FACEBOOK.COM/HACSU i ' 4*

VIOLENCE HOTLINE; 9340 4132

¥
Violence app available on the google play store, or for iphone download
from http://www.hacsu.asn.au/app/index.html *

This material has been produced by The Health and Community Services Union.
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